
APPENDIX F : STATISTICAL INFORMATION 



General statistics 

2006/07 

1) 

Population 

258875 

2) 

Surface area in hectares 

- 

3) 

Valuation of "taxable" and "non-taxable" properties, including the 
valuation date(2/1/99) 

. 

4) 

Valuation of residential and commercial properties (stands) 

- 

5) 

Valuation of industrial, agricultural and other properties 

- 

6) 

Total residential and commercial properties (stands) 

58207 

7) 

Total industrial, agricultural and other properties (stands) 

- 

8) 

Property tax rate: Cent in Rand (Nett) Site Value 

Property tax rate: Cent in Rand (Nett) Improvement 

_ 

9) 

Number of employees at local authority 

188 

10) 

Number of Councillors 

60 

11) 

Free Basic Electricity 

21000 
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ORGANISATIONAL STRUCTURE 



The organisational structure of the Local Municipality is as depicted in the above 
organogram. The municipality has four departments and units all reporting to the 
Municipal Manager as the head of administration. The departments and units are as 
follows: 

• Department of the Municipal Manager 

• Department of Corporate Services 

• Department of Technical Services 

• Department of Community Development Services 

• Department of Finance 

• IDP unit 

• Youth Development Unit 

• Public Liaison Unit 

• LED Unit 


Corporate Services department is charged with the following responsibilities: 


CORPORATE SERVICES: 

• Human Resource Management 

• Performance Management 

• Records Management 

• Legal Matters 

• Providing support services to Council and its Committees 

• Training and development 

• Labour relations 

• Council Committees 


2. Employment Equity 

The Local Municipality acknowledges the need to advance staff members from designated 
groups through objective recruitment. In accordance with the Employment Equity Act, 55 of 
1998 the Local Municipality reviewed and adopted its Employment Equity Plan, which 
clearly indicated the numeral goal to be reached by the Local Municipality. All appointments 
done in 2006/2007 were strictly according to the plan and those outstanding will be reviewed 
in 2007/2008 financial year. 

3. Skills Development 

A skill need analysis according to the National Qualification Framework (NQF) for both 
officials and councillors was done in April 2007, out of which a Workplace Skill Plan was 
developed and adopted by Council in June. The plan was also submitted to LGSETA before 
the closing date. Thembisile Local Municipality qualifies for 1 % skill development grants for 
2006/2007 financial. It is important to note that, this plan was developed in line with the key 
priority areas of the Municipality, outlined in 2006/2007 Integrated Development Plan. 

4. Performance Management System 

Thembisile Municipality has adopted its Performance Management system frame work. In 
terms of Chapter 6 of the Local Government: Municipal Systems Act 32 of 2000, Council is 
about to finalized and adopts a performance management system to facilitate the 
implementation of the Integrated Development Plan and to ensure that Council and its 
employees perform to the best of their abilities. This is also coupled to the performance 
contracts entered into with contract employees in terms of the said Act. 

5. Delegation of Powers and Responsibility 

Council has adopted its delegation of powers and responsibility during 2003/4 financial year 
and presently council are busy with the review of the delegation of powers and responsibility 



6. Staff Compliment 

For the financial year 2006/2007, Thembisile Local Municipality has a staff compliment of 
1 97, outlined per function and skills levels as follows: 


Department 

Number of staff as at 30 
June 2007 

National qualifications 
framework (NQF) leveis 

Municipal Manager 

11 

2-5 

Corporate Services 

22 

1-6 

Finance 

23 

2-6 

Social Services 

19 

3-6 

Technical Services 

122 

1-5 

TOTAL 

197 



7. Conclusion 

Human resource utilisation an organisational management remains the cornerstone for any 
successful organisation. The enactment of various pieces of legislation such as the Skills 
Development Act, Employment Equity Act, Systems Act, etc. makes these objectives of 
Human Resources and Organisational Management a reality. 
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2006/07-TECHNICALSERVICESDEPARTMENTALANNUAL REPORT 


A. Background 

The following are the functions thatfall underthe Technical Services Department: 

1. Water 

2. Sanitation 

3. Roads and Storm water 

4. Solid Waste Management 

5. Electricity 

6. Town Planning 

7. Projects Management 

The purpose of this report therefore is to elaborate on each one of these key performance 
areas. 

1. Water Services 

Thembisile Local Municipality (TLM) is a Water Services Authority (WSA). Water 
Services Act of 1997 requires all the WSA's to develop Water Services Development 
Plans (WSDP). This is a plan that assists the Municipality to have informed planning of 
Water and Sanitation Services. Thembisile Local Municipality thus has developing & 
Water Service Development Plan. There are many challenges though in this function and 
taking into account that TLM is not having a raw water sources, this on its own is 
negatively affecting us in terms of paying much from both Kungwini Local Municipality 
and Rand Water. The Municipality believes though that the development of both the 
WSDP and Water Master Plan (WMP) will contribute in a long way in terms of addressing 
this challenge. On average TLM spends R2, 5m monthly on water purchase. 

2 Sanitation Services 

This service is also addressed in the Municipal Water Services Development Plan in 
terms of planning. Thembisile Local Municipality has a high backlog of sanitation 
particularly the building of Ventilated Improved Pit latrines (VIP). The toilets built will be 
illustrated in the projects financial report. Atotal amount of R27, 000,00 was budgeted for 
sanitation projects, in the financial year2006/07 

3 Roads and Storm water Services 

This function is falling under Nkangala District Municipality as per the devolution of 
powers and functions. The Municipality though has a huge challenge of bad state of our 
roads. To this end the municipality purchased three 10m3 tipper trucks and 3 x water 
carts. The Municipality employed 50 General Workers and 9 Supervisors to assist in this 
function as there is a lot of work that needs to be done. An amount of R1 million was 
spend on the roads regravelling programme of the municipality. 


4 Solid Waste Management 

Atotal number of 1790 bins have been distributed by the municipality to Kwaggafontein. 
This distribution serves as an intention by the Municipality to extend this service to other 
areas. More refuse will be distributed to ensure that the Municipality is expanding this 
service. 

Hereunder are the areas that are benefiting from this service. 

1 . Kwaggafontein A 

2. Kwaggafontein B 

3. Kwaggafontein C 

4. Kwaggafontein D 

5. Kwaggafontein E 

6. KwaMhIanga 

The Municipality did rehabilitate the solid waste site however to not a desirable status 
due to financial constraints. Rehabilitation though will be on going basis. 

5 Electricity 

The Municipality does not have a distributor's license. This implies that this function is 
performed by Eskom. In the 2006/ 07 a total number of 804 households have been 
electrified and 22 high mast lights have been erected. The Municipality maintains the 
public lighting. 95% of people in the Municipality have electricity of which this is a positive 
note taking into account that the millennium goal is to have all households electrified by 
2012 . 

6 Town Planning 

This is a function that falls under Nkangala District Municipality. TLM though is handling 
some of sub- functions and Nkangala is communicated with in terms of the decisions 
made by TLM regarding this functions. 

7 Projects Management 

TLM has appointed 3 Technicians to deal with projects management functions, and 
support staff i.e capturer and Geometric Information System Operator. The projects that 
were supposed to have started in the beginning of 2006/ 07 financial year could not start 
on time due to the delay of projects registration. 


THEMBISILE MUNICIPALITY: ORGANOGRAM TECHNICAL SERVICES 
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1 . LAND AND HOUSING SECTION 

1 .1 NUMBER OF HOUSING UNITS COMPLETED PER PROGRAMME 

> The table below reflects areas, number of allocated and completed 
PHP housing units during the period 2006/2007. 

1.2. ALLOCATED PHP UNITS 


Number 

Villages 

Number of 
units allocated 

Number of Units 
Completed 

1. 

Belfast/Zenzele 

30 units 

25 units 

2. 

Mountain view 

30 units 

30 units 

3. 

Sun- city “AA” 

30 units 

18 units 

4. 

Tweefontein “H” 

30 units 

21 units 

5. 

Langkioof 

30 units 

20 units 

6. 

Tweefontein “A” 

& “B” 

30 units 

27 units 

7. 

Tweefontein “E” 

30 units 

26 units 

8. 

Buhlebesizwe 

50 units 

23 units 


> The table below reflects areas, number of allocated and completed 
CBIS/CBRS housing units during the period 2006/2007. 


1.3 ALLOCATED UNITS FOR CBIS/CBRS 


Number 

Villages 

Number of 
units allocated 

Number of Units 
Completed 

1. 

Mathyzensloop 

45 units 

32 units 

2. 

Vlaklaagte 01 

46 units 

23 units 

3. 

Tweefontein “G” 

100 units 

100 units 

4. 

Kwaggafontein 

“A” 

38 units 

35 units 

5. 

Goederede 

50 units 

45 units 

6. 

Machipe 

100 units 

80 units 

7. 

Thokoza 

25 units 

23 units 


> The table below reflects areas, number of allocated and completed 
Emergency housing units during the period 2006/2007. 







1.4 ALLOCATED UNITS FOR EMERGENCY HOUSES 


Number 

Villages 

Number of 
units allocated 

Number of Units 
Completed 

1. 

Kwaggafontein 

“C” 

80 units 

77 units 

2. 

Luthuli Village 

05 units 

05 ( Wall plate 
level) 

3. 

Mandela Village 

100 units 

74 units 

4. 

Sun city “A’& “AA" 

05 units 

02 units 


1.5 TYPE OF HOUSES 

> The houses provided are at the minimum of between 45m^ and 50m^ (CBIS, PHP and 
Emergency houses). 

2 LAND USE MANAGEMENT 

2.1 TOWNSHIP ESTABLISHMENT AND INFRASTRUCTURE DEVELOPMENT AT MOLOTO 
NORTH GREENFIELD PROJECT 

The project for township establishment and registration of Moloto Extension 1 1 as a township 
including installation of infrastructure on the site as funded by the Provincial Department of 
Local Government and Housing is completed. 

2.2 FORMALIZATION OF LANGKLOOF AND BOEKENHOUTHOEK “B” TOWNSHIPS 

The project for formalization of Boekenhouthoek “B” and Langkioof as funded by the 
Department of Agriculture and Land Administration is completed and some Title Deeds already 
issued out to beneficiaries except those which are incorrectly registered. 

2.3 FORMALIZATION OF KWAGGAFONTEIN “A” 

The final land rights database register have been compiled by the appointed service provider 
which is Sisonke Development Planners. They are waiting for the process of land rights 
verification and dispute resolution report to be approved, before the initial registration of Title 
Deeds to each beneficiary. 

2.4 ALLOCATION OF RESIDENTIAL SITES AT TWEEFONTEIN “K” 

At Tweefontein “K” township the Municipality have sold (271) two hundred and seventy one 
stands to the interested people. 


2.5 APPLICATION FORMS THAT WERE PROCESS BY OUR OFFICE FOR ELECTRICITY 
INSTALLATION FOR EACH HOUSEHOLDS IN SOME AREAS WITHIN THE 
MUNICIPALITY 

The Municipality has processed (1524) one thousand five hundred and twenty four application 
forms for electricity installation for individuals who are within the municipal areas 



3. SAFETY AND SECURITY SECTION 
PREAMBLE 

The Chief Traffic Officer effectively resumed with his duties on the 3'”'' December 2007 to assist 
Thembisile Municipality to attain its I.D.P objectives of provision of visible related problems, 
assist of disaster and assist with general crime prevention. 

The following report about the status quo, challenges and solutions is presented for December 
2007 up to January 2008. 


3. FESTIVE PROGRAM AND IT’S OUTCOMES 

There were two festive programs for the festive period, as attached on Annexure “A”. The 
program incorporated working at times with S.A.P.S Provincial Traffic and Transport officials. 
The programme purpose was - increase visible of Traffic Officers 
Accident reduction 
Law enforcement 
Speed monitoring 
Law enforcement 

Roadblocks including Mayoral Roadblock outcomes of festive programme. 
Total cases issues 568 [ 03- 12- 2007 -31- 12- 2007] 

Total amount R 305 553. 00 

Total overtime worked R 194.49 

Value of Overtime worked 1313.58 

Accidents number of injuries or slight injuries 36 

Serious injuries 12 

Fatal injuries 3 

Total = 51 

The cheque payment of R2 050.00 and R8 300.00 from Mkobola Court for Traffic Payment was 
received also on the 16 January 2008. 

The exact amount paid at the courts could not be quantity because no proper records are kept 
for Traffic filling cases. 

3.1 CRITICAL SHORTAGE OF TRAFFIC OFFICERS. 

At present there are Ten (10) Traffic Officers with one (1) resignation of G.J Nkosi on the 
02/01/2008, two of them (i.e. P.P Mokwena and B.J Mahlangu) are on examiners of Driver’s 
License course until beginning of March, meaning we got only 8 Traffic Officer’s on the road. 

The shortage hampers the: - 

3.1.1 Visibility of Traffic Officers. 

3.1.2 Affect the quality of law- enforcement. 

3.1.3 Response time is badly affected. 

3.1.4 No superintendent to supervise the daily activities of Traffic Officers and that extra - 
burden on the Chief Traffic Officer in addition to his work to also supervise presently 
officers are divided into 2 shift running from 06H00 - 14H00 and 13H00 - 21H00 with 
one weekend off alternatively with Traffic Officer S.T Mthombeni assisting the Chief 
Traffic Officer in the office, other functions including over supervision of Traffic Officers. 








3.1 APPOINTMENT CERTIFICATE FOR TRAFFIC OFFICIALS 

> There were three Traffic Officials who did not have appointment certificates and that was 
a serious omission because it is a legal requirement for all Traffic Officials before posted 
on the road to have appointment certificate signed by the employer. 

> On the 08*^ January 2008 the new appointment certificate were done correcting also the 
incorrect Act in the previous certificates. All Traffic Officials must carry his/ her 
appointment certificate daily and any person can request to be shown it. 

3.2 STOREROOM FOR FIREARM 

> The Council firearm permit application requires the Council to have a safe and that safe 
to be inspected by the S.A.P.S Officials. 

> What is holding our application, a safe already taken up the matter with Manager Social 
Development Services for the safe to be cleared for storage of firearms but the 
Storeroom still not cleared and that hold up our firearm permit application. 

SOLUTION 

> The storeroom to be cleared, that safe to be hand over to the Chief Traffic Officer with 
keys and to be used only for storage of firearms. 

> The sooner the storeroom is cleared the application for Council Firearm permit will be 
process and so as the application for firearm permit is granted the Council can now buy 
firearms for officers. 

3.3 TAXI CONFLICT 

> Two Taxi Association Kullda and Kuta of (Kwaggafontein) are in conflict about the routes 
and this resulted to passengers be off-loaded and same mini bus, taxi’s to be damaged. 

> The Law enforcement Official and Nkangala Regional Taxi Council have intervened with 
meeting on the 09- 01-2008 and on the 14-01-2008 where the following were scheduled:- 

To find a permanent solution of two Taxi Association being given similar 
routes through. 

To request the intervention M.E.C, register and assessor. 


3.4 SECURITY GUARD SITE INSTRUCTION AND JOB DESCRIPTION 

> The job description and site instruction for security of guards was prepared and given to 
be Manager Social Development and subsequent to that the security function was given 
to the Chief Traffic Officer. 

> In the proposed Traffic structure the security is catered for see Annexure “B”. 

3.5 HANDLING OF TRAFFIC CASES BY THE COURTS. 

> The present handling traffic cases by our courts is not satisfactory as : 

■ No proper filling system for the cases. 

■ No responsible person designated to deal with Traffic matters. 

■ No recording, capturing and registering of traffic summons (Cases) and 
Warrants. 








C. SPORT, RECREATION, ART AND CULTURE 

4. PROJECT 1 MAYORS CUP 

- Department of Culture, Sport & Recreation project 

- The Municipality assisted co- coordination 

- This was funded by DCSR 

- R 8 000.00 

4.1 PROJECT 2 JULY MAHLANGU TOURNAMENT 

- July Mahlangu’s project 

- The municipality played the coordination role 

- This was funded by July Mahlangu 

- R 7 000.00 and eight soccer kit for all teams participated 

4.2 PROJECT 6 SALGA 1 MUNICIPAL GAMES 

- The 1®* stage was funded by the Municipality during inter municipal games for selection 

- R 8 125.00 

- 2 "^ stage was funded by the Nkangala District Municipality 

D. SOCIAL SERVICES SECTION 

5. Pauper burial 

5.1 The municipality made pauper burials for the following unclaimed bodies which were found 
within the area of jurisdiction .The request for pauper burials were received from the 
Department of Health and Social Services: Forensic Pathology Service KwaMhIanga. 

1. SAP183/31 1/2005 an adult male found on the 30"^ March 2005 at Mandela Village 

KwaMhIanga 

2 SAP 183/1 1/2006 an adult male found at Pretoria-Marble Hall road Tweefontein on the 7*^ 
January 2006 

3 SAPS 183/29/2006 an adult male found at Phola Park dam KwaMhIanga on the 
22/01/2006. 

4 Body no. 144/2006 decomposed body of unknown adult male found at Sun City 
KwaMhIanga on the 26*^ April2006 

5 Body no. 288/2006 an adult male found at Tweefontein E on the lO’*^ August 2006 

6 Body no.444/2006 an unknown male found at KwaMhIanga on the 16*'^ December 2006. 

7 Body no. 446/2006 an unknown adult male found at KwaMhIanga on the 18*^ December 
2006. 

8 Body no.448/2006 an unknown adult male found at Moloto on the 21®* December 2006. 

9 Body no. 180/2006 an unknown skull found at KwaMhIanga on the 27**^ May 2006. 








10 Body 239/2006 an unknown skeleton found at KwaMhIanga on the 7*^ July 2006. 

1 1 Body no. 383/2006 an unknown adult male found at Verena On the 28/10/2006 

12 Body no. 389/2006 an adult black male found at R573 Einel on the 3'^'^ November 2006. 

13 Body no. 72/2007 an unknown adult black male found on the R573 Moloto road. 

The following unclaimed bodies of people who died at KwaMhIanga Hospital were buried at 
Buhlebesizwe Regional Cemetery and the cost thereof was incurred by the municipality: 

(a) Nomfuthu Dayman R/N 2892/2007 b/maie died on the 22'^'^ March 2007 

(b) Mqwathi Noyose R/N 2153 b/female died on the 17 February 2007 

(c) Baby to Lebogang Aphane R/N 2214/2006 stillborn died on the 7 
November2006 

(d) Baby to Cathrine Mtsweni R/N 12712/2006 stillborn died on the 20 June2006. 

5.2 These services were rendered by the municipality in compliance with Regulations 

NoR341: REGULATIONS REGARDING THE RENDERING OF FORENSIC 
PATHOLOGY SERVICE, made in terms of the National Health Act, 2003(Act No. 61 of 
2003). 
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